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THIS AGREEMENT, made thi~day of July, 2009, by and between Michael J. 
Sullivan, Mayor of the Village of Fredonia, and on behalfof the BOARD OF TRUSTEES of the 
Village of Fredonia, hereinafter referred to as the "Board" or "Employer" and the CIVIL 
SERVICE EMPLOYEES ASSOCIATlON, INC., LOCAL 1000, AFSCME, AFL-CIO, VILLAGE OF 
FREDONIA UNIT 6313, OF LOCAL 807, hereinafter referred to as "CSEA". 
WHEREAS, it is the intent and purpose of the parties to set forth herein the basic 
agreement covering wages, terms and conditions ofemployment to be observedbetween the 
parties hereto; 
The parties agree that all negotiable items have been discussed during the 
negotiations leading to this agreement, and therefore, agree that negotiations will not be 
opened on any item, except whereas otherwise provided, whether contained herein or not, 
until a new contract is negotiated. 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISIONS OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY 
AMENDMENT OF LAW OR PROVIDING ADDITIONAL FUNDS THEREFORE SHALL NOT 
BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN ITS 
APPROVAL. 
NO~ THEREFORE, IT IS MUTUALLY AGREED AS FOLLOWS: 
ARTICLE I 
SECTION 1.01: RECOGNITION 
The Board recognizes the Association as the exclusive bargaining agent for all
 
Village employees except the following:
 
Elected Officials 
Appointed Officials 
Fire Department Employees 
Police Officers 
Temporary and Seasonal Employees 
Village Engineer 
Youth Director 
Chief Building Inspector 
General Supervisor - DPW 
Chief Operator - Water Treatment Plant 
Chief Operator - Waste Water Treatment Plant 
Deputy Clerk, Treasurer Village Hall 
SECTION 1.02: NO STRIKE CLAUSE 
CSEA recognizes the status ofVillage Employees as "public employees ~ and the prOVisions of 
law applicable thereto which prohibit strikes, the willful absence from one s position, a stoppage of 
work or the abstinence in whole or in part, from the full, faithful andproperperformance of the duties 
of employment, for the purpose of inducing, influencing or coercing a change in conditions or 
compensation, or the rights, privileges, and obligations of employment. 
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CSEA further recognizes that anypublic employee who engages in said acts is subject to the 
penalties provided under the Taylor Law. 
CSEA shall not engage in a strike, nor cause, instigate, encourage or condone one. In the 
event a strike orwork stoppage occurs, CSEA shall exert its best efforts to preventand terminate one. 
Section 1.03: Part-Time/Seasonal Emplovees 
a)	 Part-time employees shall be included in the CSEA bargaining unit covered by this Agreement 
under the following conditions: 
i)	 Part-time employee shall be defined as any employee who works fifty percent 
(50%) or less but more than 10 hours of the normal work week of the department 
where they work. Part-time employees working 10 or less hours per week are not 
entitled to any benefits under this contract. 
ii)	 Part-time employees shall not be eligible for Village contributions toward health 
insurance, but shall be allowed to purchase health insurance through the health 
insurance plan(s) defined in this Agreement. (If allowed by the healthcare 
insurance provider and SUbject to the terms of the in-force health insurance policy 
and COBRA laws). 
iii)	 Part-time employees shall be entitled to certain prorated benefits, as listed below, 
at the same percentage ofpart-time to full-time hours in the department where he 
or she works. The percentage of benefits to be received by the part-time employee 
shall be the percentage arrived at by mUltiplying the total hours worked by the part­
time employee during the 26 pay periods preceding the payment divided by 910 
(for employees with a 35-hour work week) or 1040 (for employees with a 40-hour 
work week). In no event shall the percentage exceed 50% of the full-time benefits. 
•	 Sick Leave - Yz day per month mUltiplied by percentage worked as determined 
above. 
•	 Vacation Leave - 5 days after three years; 10 days after 7 years. Days to be 
calculated by the percentage of time worked (as calculated above) times the 
employee's regUlar rate ofpay. 
•	 Holiday - For holidays normally scheduled to work. If the holiday falls on a 
weekend or day other then a normally scheduled work day, the employee is 
not entitled to the holiday pay. 
b) Seasonal employees shall not be included in the CSEA bargaining unit under the following 
conditions: 
i) No seasonal employee shall work more than twenty-five (25) weeks per fiscal year, 
nor shall they exceed one thousand (1,000) hours of work during that time frame. 
c)	 Any part-time and seasonal employee will be hired to supplement or assist full-time employees 
covered by this Agreement. Except as stated below, under no circumstance will they be used 
to supplant any positions or work performed by full-time employees covered by this 
Agreement. A part-time or seasonal employee may only be used on a "stand alone basis" if the 
project for which they are hired on a temporary basis requires skills that are not possessed by 
any bargaining unit employee, as determined by the Village Board of Trustees. Nothing in this 
section shall preclude the Village from changing a vacant full-time position to a part-time 
position and filling the modified/reduced position with a part·time employee, based upon 
reduction of levels of service to be prOVided by the Village. Such part-time position shall be 
SUbject to the provisions of 1.03(a) above, as well as any other applicable provisions of this 
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contract. However, in no event shall a seasonal employee(s) be utilized to permanently replace 
a bargaining unit position(s). 
d) Temporary Employee - A temporary employee shall be defined as an employee appointed on a 
full-time or part-time basis for a specific period of time to a position that is encumbered by a 
member of the bargaining unit or to a temporary position at Village Hall that is time limited. For 
example: Tax Season; Cable Access. 
Temporary and seasonal employees are not covered by the terms of this Collective Bargaining 
Agreement and are not entitled to any contractual benefits during the duration of their 
employment. 
ARTICLE II 
SECTION 2.01: DUES CHECK-OFF AND AUTHORIZATION 
The employer shall deduct from the wages of employees and remit to the Civil Service 
Employees Association, Inc., 143 Washington Avenue, Capitol Station, Albany, New York 12224, 
regular membership dues, premiums for CSEA sponsored Accident and Sickness Insurance, Term 
Life Insurance andMaster Plan and/orPermanent Life Insurance and other authorizeddeductions for 
those employees who have signed the appropriate payroll deductions authorization cards permitting 
such deduction. The employer agrees to deductand remit such moneys exclusively for CSEA as the 
recognized negotiation agent for employees in this unit. Furthermore, CSEA shall have access to its 
members during work hours for the purpose of familiarizing them with these insurances. 
SECTION 2.02: 
The employer, if requested by the CSEA in writing, will furnish CSEA a complete list ofnames, 
home addresses, work locations andposition titles ofall employees in the negotiating unit coveredby 
this contract, and, if requested in writing, will within thirty (30) days after the end ofeach pay period 
furnish the CSEA a listing of names, home addresses, work locations and position titles of newly 
hired, reinstated and transferred employees, as well as a list of employees who terminated 
employment in the negotiation unit. 
ARTICLE 11/ 
SECTION 3.01: AGENCY SHOP FEE DEDUCTION 
Each employee covered by this Agreement, i.e. partof the bargaining unit underSection 1.01 
of this Agreement, shall have an amount equal to the periodic dues ofa CSEA memberdeducted from 
his or her pay at the same times when a CSEA member would pay such dues. The employer shall 
deduct and transmit said dues to the CSEA regularly in a payment separate from member dues, 
identifying each person by name and title. 
The CSEA shall indemnify and hold harmless the Village of Fredonia and its officials or 
employees from any cause of action, claim, loss or damage incurred as a result of the employer's 
deduction ofan agency fee from an employee. The CSEA shall have no right or interest in anyagency 
fee deduction until such collected moneys are actually paid to the CSEA. Upon forwarding by mail of 
payment of the agency fee deduction to the last known address of the CSEA, the Village ofFredonia 
and its officers and employees shall be relieved from all liability to deduct such fees anddeliversuch 
deductions to CSEA. 
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Should CSEA claim that no portion of the agency fee is used for Political, Ideological or other 
unauthorized purpose and that no refund is due a claimant, such dispute shall be between the 
claimant andCSEA and the CSEA shall indemnify, hold harmless and defend the Village ofFredonia, 
its officers and employees from any claim or damages. 
No agency fee deduction shall be made until the CSEA provides to the Village of Fredonia a 
copy of the procedure on file with the Attorney General of the State of New York whereby an 
employee, claiming that some of his agency fee is being used for political or ideological or other 
unauthorizedpurpose may apply for a refund ofthatportion of themoneys so used. CSEA represents 
that it has established and will maintain for the bargaining unit a procedure for such appeals. 
ARTICLE IV 
SECTION 4.01: RIGHTS OF C.S.E.A. 
The CSEA shall have the sole and exclusive right with respect to other organizations to 
represent all employees in the heretofore defined negotiating unit in any and all proceedings under 
the Public Employees Fair Employment Act; under any other applicable law, rule, regulations or 
statute, under the terms and conditions of the Agreement, to designate its own representative and to 
appearbefore any appropriate official of the employer to effect such representation, to direct, manage 
and govern its own affairs; to determine those matters which the membership wishes to negotiate 
and to pursue all such objectives free from any interference, restraint, coercion ordiscrimination by 
the employer or any of its agents. The CSEA shall have the sole and exclusive right to pursue any 
matteror issue to anyCourt ofcompetentjurisdiction whichever is appropriate; andshall notbe held 
liable to give any non-member any of its professional, legal, technical or specialized services. 
SECTION 4.02: 
Any employee who is elected delegate to CSEA conventions shall be allowed to charge eighty (80) 
hours per year to attend said conventions. Attendance at Chautauqua County Local 807 Executive 
Board meetings may also be charged against this aggregate eighty (80) hours per year. The eighty 
(80) hours per year to attend conventions or Chautauqua County Local 807 Executive Board 
meetings is a unit total. 
SECTION 4.03: UNION BUSINESS 
Any employee elected to any union office or electedby the union to do work which takes him 
from his employmentwith the employer, shall at the written request ofthe union, be granteda leave of 
absence. The leave ofabsence shall not exceedmore than one (1) yearwithoutpayor fringe benefits, 
and not more than one (1) CSEA employee shall be entitled to said leave. Said leave shall be 
renewable in the sole discretion of the employer for one (1) additionalyear. It is understood, however, 
that the employer, in its sole discretion, shall have the right to determine whether or not to fill the 
position vacated and by whom. 
SECTION 4.04: CONTRACT ADMINISTRATION/LABOR RELATIONS 
The Union President or his designee shall have the right to request to meet with the Village 
Administratoron issues ofcontract administration during regular working hours. The requests must 
have the consent of the Department Head and will be granted if scheduling permits. 
4
 
Section 4.05: UNION NEGOTIATlON COMMITTEE 
During contract negotiations, the President of the Union, and three (3) other employees, wh 
are designated to be present, shall not lose time orpay for time spent in such negotiations. 
ARTICLE V 
SECTION 5.01: RIGHTS OF THE EMPLOYEES 
Any employee covered by the provisions of this Agreementshall be free to join or refrain from 
joining or resign from the CSEA without fear of coercion, reprisal or penalty from the CSEA or the 
employer. 
Employees may join and take an active role in the activities of the CSEA without fear ofany 
kind of reprisals from the employer or its agents. 
Anyemployeemay choose his own representative orappearalone in a grievance orarbitration 
proceeding with the exception that the CSEA must be permitted entrance to all such proceedings and 
must be informed immediately of any decisions surrounding the case. 
ARTICLE VI 
SECTION 6.01: MANAGEMENT RIGHTS 
The employer retains the sole right to: 
1. Manage its business affairs and services and to direct the working force, including the 
right to decide the numberand location of its business andservices operations to be conducted and 
rendered and the methods, processes andmeans used in operating its business andservices, and the 
control ofthe buildings, real estate, materials, parts, tools, machinery andall equipment which may be 
used in the operation of its business or in supplying its services. 
2. Determine when and to what extent the work required in operating its business and 
supplying its services to be performed by employees covered by this Agreement. 
3. To maintain order and efficiency in all its departments and operations, including but 
not limited thereto, the hiring, layoff, discipline, suspension, discharge ofemployees, establishing and 
abolishing positions, andany otherprocedure concerning the conductand employment ofemployees 
subject to Civil Service Law and other laws of the State of New York. 
4. To promote and determine the qualifications of employees. 
5. To determine and schedule various departments and to determine its starting and 
quitting time and the number ofhours to be worked subject only to such terms as set forth in other 
parts of this Agreement or prOVided by law. 
6. Nothing in this Agreement shall be construed to prohibit any persons outside the 
bargaining unit from applying for any position in Village employment, subject to Civil Service Law, 
Rules and Regulations. 
The Village also expressly reserves all rights andpowers under the Civil Service Law and any 
other laws of the State of New York. The above rights of the employer are not all inclusive, but 
indicate the type of matters or rights which belong to and are inherent to the employer. Any and all 
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rights, powers and authority the employerhad prior to this Agreement are retained by the employer, 
except as expressly and specifically abridged, changed or modified by this Agreement. 
ARTICLE VII 
SECTION 7.01: BULLETIN BOARDS 
The Board shall continue to make bulletin boards available at the D.P. w., the Filtration Plant, 
the Waste Water Treatment Plant and the Village Hall. The said bulletin boards shall be for the 
exclusive use of the CSEA for announcements for meetings, posting of CSEA bulletins, election 
notices and/orany matters relative to CSEA business. No such material shall be posted which is ofa 
controversial or defamatory nature. 
ARTICLE VIII 
SECTION 8.01: WAGES 
All employees shall be paid pursuant to the salary plan attached hereto as Appendix "A ': 
Employees shall be paid on a weekly basis. 
Effective June 1 , 2008, the hourly rate ofeach employee in effect on May 31, 2008, and each step in 
the salary schedule shall be increased by fifty-six cents ($.56) per hour, plus step where due. 
Effective June 1, 2009 , the hourly rate of each employee in effect on May 31, 2009, and each step in 
the salary schedule shall be increased by fifty-eight cents ($.58) per hour, plus step where due. 
Effective June 1, 2010, the hourly rate of each employee in effect on May 31, 2010, and each step in 
the salary schedule shall be increased by Sixty cents ($.60) per hour, plus step where due. 
(a)	 Entry level shall remain as per current Appendix "A ", plus negotiated pay 
increases. 
(b)	 In the event the successor agreement is not reached until after the expiration of the 
precedent contract, and subject to any governing laws, rules or regUlations, any 
retroactive wage increases may be deposited in the employee's deferred 
compensation account at his or her discretion, prOVided the employee already has 
an active deferred compensation account. In other words, the employee may not 
utilize a deferred compensation account for this one-time event. 
SECTION 8.02: STARTING SALARIES 
The starting salary for each position shall be at a training rate equal to 94% ofStep 1 for that 
position. Employees shall remain at this rate until satisfactorily completing the applicable 
probationary period for the position in question, then the employee will move to step 1andremain on 
Step 1 until completing one year from the anniversary date ofhire. 
The employer retains the right to establish salaries for the titles created during the term of this 
Agreement, prOViding that said salaries are within the attached salary plan. 
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If federal or state law mandates a higher entrance rate of pay, the higher rate shall be 
established. 
SECTION 8.03: 
Employees permanentlypromotedshall be placed on the step ofthe newgrade that is closest 
to their present salary and reflects a raise in pay. Furthermore, each employee covered under this 
contract who is not on a step of the hourly rate schedule for the title he/she encumbers and who is 
promoted shall receive either a fifty (50) cents per hour increase above the hourly rate the affected 
employee was paid on the date the promotion occurs or shall be placedon the hourly rate schedule of 
the title to which he/she is promoted in accordance with the first sentence of this Section 8.03, 
whichever povides the employee with the greater increase in pay. 
SECTION 8.04: SHIFT Differential 
The following shift differential payments shall apply only to persons working the entire shift 
involved and does not apply to hours not worked such as holidays, vacation days, personal leave 
days, compensatory days off etc. 
Second Shift Cents per hour $ .90 
Third Shift Cents per hour $1.10 
SECTION 8.05: LONGEVITYPA YMENTS 
The following longeVity schedule shall become effective in the year indicated: 
06/1/08 06/1/09 06/1/10 
10-14 years $575 $675 $725 
15 - 20 years $675 $775 $825 
21- 24 years $725 $825 $875 
25 andover $775 $875 $925 
The above payments shall not be added to an employee's base pay, shall be paid once each 
year in the December 1st pay periodandshall not be cumulative, i.e. an employee who has 21 years of 
service will receive only $725 and not $575 plus $675 and $725. An employee who retires shall be 
eligible to receive pro rata longevity in the year in which he retires. 
ARTICLE IX 
SECTION 9.01: HOURS OF WORK 
All employees of the Streets Department, Filtration PlantandWaste Water Treatment Plant, the 
Maintenance Person in Village Hall and Dispatchers shall work eight (8) hours per day and forty (40) 
hours per week, five (5) consecutive days. AllClerical employees in the Village Hall shall work seven 
(7) hours perday and thirty-five (35) hours perweek, Monday through Friday, andshallbe considered 
full time employees. 
During the required hours ofwork, the above mentioned shall take a twenty (20) minute lunch 
during which they shall receive their regular hourly rate of pay. 
The twenty (20) minute lunch period shall be taken at thejob site unless prohibitedbyweather 
conditions or health hazards as determined by the Department Head or Village Administrator or their 
designee. If lunch cannot be taken at the job site because of weather conditions or health hazards, 
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then lunch shall be taken at the Village D.P.W. Building or Waste Water Treatment Plant or Filtration 
Plant, whichever is nearer the job site. 
The twenty (20) minute lunch period shall start at 12:00 noon. If an employee on the job site 
away from the D.P.W. Building is required to leave the job site for lunch because of weather 
conditions, he will not leave for lunch any earlier than ten (10) minutes before noon. 
Ifan employee is working at a job which necessitates or requires his continuedpresence past 
12:00 noon, the employee may take his twenty (20) minute paid lunch period as soon as his presence 
at the job site is no longer necessary or required. 
Any questions concerning the administration of the lunch period not specifically covered 
above, shall be resolved by the Village Administrator. 
SECTION 9.02: WORK IN AN ISOLATED AREA 
The Village, with employee cooperation, will maintain telephone relay systems from the 
Filtration Plant and the Waste Water Treatment Plant to the Police Station. The entire cost of the 
system shall be absorbed by the Village. 
SECTION 9.03: CHANGES IN WORK SCHEDULES 
The Village reserves the right to change the starting or ending time of all shifts to meet its 
needs and those of its residents. The Village shall, however, make every effort to provide five (5) days 
notice to any employee who will be affected by any such change. 
ARTICLE X 
SECTION 10.01: OVERTIME 
All employees, other than clerical staff, shall receive overtime at the rate of time and one-half 
their regUlar hOUrly rate for all hours worked over forty (40) hours in one weekperiod. The employees 
shall have the right to work their complete shifts and theirshifts shall notbe curtailedby the employer 
to avoid paying overtime compensation to the employees. No employee shall be allowed overtime 
except when specifically requested by the immediate supervisor to work beyond the normal work 
week. 
It is understood that in the case ofclerical employees who normally work a thirty-five (35) hour 
week, the overtime provisions set forth in the foregoing paragraph shall apply after thirty seven and 
one-half (37 U) hours in one weekperiod. However, any clerical employee who is required to provide 
assistance to the Village Board or any Village agency in the evening hours shall be compensated 
pursuant to the call-back provisions of the Agreement. 
All hours paid, except compensatory time shall count as time worked for the purpose of 
computing overtime. 
SECTION 10.02: OVERTIME DISTRIBUTION 
Allpermanent employees covered by this Agreement within a department shall have an equal 
opportunity to overtime. Ifan employee in line for overtime refuses that time, then the refusal will be 
counted as his turn at overtime. However, the employee s turn will not be lost if he is ill or on 
authorized leave. 
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Furthermore, each full time employee ofthe Village ofFredonia covered by this contractshall 
be offered overtime in accordance with the language of this Section prior to the overtime being 
offered to part time or temporary employees. This shall not apply to work in progress. 
Dispatchers shall have the right of first refusal for any overtime for dispatching duties created 
as a result ofa dispatcher taking sick leave, personal leave, andorbereavement leave afterthe weekly 
schedule is posted. 
SECTION 10.03: CALL BACK 
If an employee is called back to work which requires less than two (2) hours of work, the 
employee shall be paid for two (2) hours ofwork at the overtime rate. Ifan employee is called back to 
work which reqUires from two (2) to four (4) hours of work, the employee shall be paid for four (4) 
hours ofwork. If the job does not require two hours ofwork, the employee shall be allowed to return 
home upon completion of said job and shall be on call for the period of time remaining within the 
minimum of two (2) hours. If the job requires not less than two (2) hours ofwork and notmore than 
four (4) hours ofwork, the employee shall be allowed to return home upon completion ofsaidjob and 
shall be on call for the period of time remaining within the minimum of four (4) hours. 
If an employee works more than four (4) hours, he shall be paid for all such hours at the 
overtime rate. 
The aforesaid formula shall only apply ifandwhen an employee worked in excess 37 U. hours 
in the week. Furthermore, it is understood that under no circumstances will there be pyramiding of 
overtime. 
SECTION 10.04: MEAL ALLOWANCE 
The present policy ofproviding adequate provisions at the Filtration Plant and Waste Water 
TreatmentPlant for those employees who are requiredby the employer to work over ten (10) hours per 
day shall be continued. 
Adequate provisions will also bemaintainedat the D.P.~ Building for those employees in the 
Streets Department who are required by the employer to work over ten (10) hours per day. 
In those instances when a dispatcher oran employee in the Street Department is required by 
the employer to work a minimum of four (4) hours overtime and who, in the opinion of the working 
supervisor, cannot leave the work site to obtain a meal, said employee shall be provideda meal up to 
the maximum of$8.00. The working supervisorshall be providedwith a fist ofarea restaurants which 
will allow him to charge food within the above limits of this paragraph. 
ARTICLEXI 
SECTION 11.01: PROBATlONARYPEfflOD 
Aftercompletion ofsix (6) months probationary service, each full time employee ofthe Village 
ofFredonia covered under this Agreement shall be protectedby the DisciplinaryProcedure set forth 
in Article XXIII of this Agreement unless the Civil Service Law, Rules and Regulations or job 
qualifications require a longerperiodof time in which case the longerperiod of time shall apply, i.e., 
competitive positions orpositions requiring special skills, licenses, experience, etc. 
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ARTICLE XII
 
SECTION 12.01: SENIORITY
 
Seniority shall be defined as the length of continuous service in title or grade with the 
employer. As used in this paragraph continuous service includes only those periods when an 
employee is on the employer's active payroll and those periods when an employee is: (a) on leave of 
absence; (b) on lay-off; (c) absent from and unable to perform the duties ofhis position by reason of 
a disability resulting from occupational injury or disease; (d) such otherperiods ofservice, ifany, as 
the Civil Service Law requires to be treated as part of the employee's continuous service. 
Subject to the applicable provisions of the Civil Service Law, if any, an employee loses his 
seniority only when one ormore of the following occurs; (a) he resigns (unless reinstated within the 
period permitted byany provisions of the Civil Service Law applicable to this); (b) he is discharged; 
(c) he retires: or (d) he refuses to be recalled. 
"two (2) or more employees are hired or appointed on the same date, their relative seniority 
shall be in the order of their commencing work or when two (2) or more persons commence work on 
the same date, the order ofseniority shall be determined by drawing lots. 
In Departments which do not rotate shifts, shift preference shall be decided by seniority. The 
Village shall, however, continue to retain the right to place an individual on a particular shift if it is 
deemed necessary to solve a problem of short duration, i.e. Forty-five (45) days or less. 
ARTICLE XIII 
SECTION 13.01: TRANSFERS 
Transfers to vacancies within general Village employment, within a department or from one 
shift to another may be made when requested in writing by the employee. The Village shall fill all 
vacancies with the most qualifiedperson applying, taking into consideration the responsibilities ofthe 
position as well as the skills and length of service of applicants. Transfer requests shall not be 
unreasonably denied. However, it is understood the Village alone shall decide whether a vacancy 
shall be filled. 
If an employee voluntarily transfers from one department to another, he shall transfer to that 
position or department at the lower rate of pay. However, if the transfer is involuntary or due to 
reasons ofhealth or is a lateral transfer, the employee shall transfer at the rate ofpay he enjoys at the 
time the transfer is effective. 
SECTION 13.02: REASSIGNMENTS 
Reassignments within general Village employment, within a department or from one shift to 
another are made at the Village's request. When the Village needs to make a reassignment lasting 
more than seven (7) work days such reassignment shall be filled by the Village with the most qualified 
person available taking into consideration the responsibilities of the position as well as the skills and 
length ofservice of the applicants. In any case, reassignment shall require at least five (5) calendar 
days notice, excluding emergency situations. 
10 
SECTION 13.03: INTERNAL POSTING PROCEDURE 
All permanently vacated positions that the Village decides to fill shall be posted on bulletin 
boards in each work location within the Village. All employees interested in the position shall 
indicate bysigning the posting. The vacancy shall remain postedaminimum of five (5) working days. 
The posting shall indicate title, work location, rate of pay, shift and minimum qualifications. The 
village shall fill the vacancy with the most qualified person available taking into consideration the 
responsibilities of the positions as well as the skills and length ofservice of applicants. 
Excluded from the aboveprocedure will be any positions thatare required to be filled from an 
existing Civil Service list. 
In emergencies, the above procedure may be waived temporarily and the vacancy shall be 
posted as soon as possible. 
The above procedure shall also apply to all new permanent positions created within any 
Village department. It is understood, however, that appointments to those newly createdpositions are 
within the sole discretion andjurisdiction of the Village Board. 
SECTION 13.04: PROMOTIONAL OPPORTUNITIES 
Where a promotional opportunity exists, all employees within the department where the 
promotion exists shall be allowed to apply for the promotion, subject to the applicable provisions of 
the Civil Service law, if any. The promotion shall be given to the most qualified person taking into 
consideration the responsibilities of the position as well as the skills and length of service of the 
applicants. Ajob awarded shall be for not less than thirty (30) days and not more than one hundred 
and twenty (120) days probationary period unless the job is in the competitive class, then the 
probationaryperiodshall be until such time as the employee meets all civil service requirements and 
specifications for the position. If, during such period, the employee is not deemed qualified in the 
judgment of the employer he shall be removed and the job shall be posted. 
The above paragraph shall not require the employer to fill anypromotionalposition anditmay 
be left vacant in the sole discretion of the employer. 
Anyemployeemayalso be removed dUring the first thirty (30) days if the employerdeems the 
employee to be incompetent or for acts of misconduct. The employee, upon request, shall be 
provided reasons for his removal. The employee may grieve his removal from the promotional 
opportunity if he believes that the action of the employer is arbitrary or capricious. If so removed 
during this period, however, the employeeshall be returned to his formerposition, subject, however, 
to the fact that the employer reserves the right to discipline in accordance with the provisions of this 
Agreement. 
SECTION 13.05: WORK IN HIGHER CLASSIFICAHONS (GRADE) 
If an employee performs work in a classification which is higher in grade than his own for four 
(4) hours or more of a given day, he shall be paid at a premium rate of $1.25 per hour for all time 
worked in such classification. 
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ARTICLE XIV
 
SECTION 14.01: VACATION
 
Vacation time offwith pay is available to eligible employees to provide opportunities for rest, 
relaxation and personal pursuits. Employees in the following employment classification(s) are eligible 
to earn and use vacation time as described in this policy. 
.. Regular full-time employees 
The amount ofpaid vacation time employees earn each year increases with the length oftheir 
employment as shown in the folloWing schedule: 
.. Upon initial eligibility the employee is entitled to earn 10 vacation days each year, 
accrued monthly at the rate of0.833 days. 
.. After 4 years (beginning of fifth year) of eligible service the employee is entitled to 
earn 15 vacation days each year, accrued monthly at the rate of 1.250 days. 
.. After 9 years (beginning of tenth year) of eligible service the employee is entitled to 
earn 20 vacation days each year, accrued monthly at the rate of 1.667 days. 
.. After 19 years (beginning oftwentieth year) ofeligible service the employee is entitled 
to earn 25 vacation days each year, accrued monthly at the rate of 2.083 days. 
The length ofeligible service is calculated on the basis ofa "benefit year". This is a 12 month 
period that begins when the employee is appointed to an eligible employment classification. 
Once employees enter an eligible employment classification, they begin to earn paid vacation 
time according to the schedule. Earned vacation time is available for use in the month following its 
accrual, except for the first year when a waiting periodof365 days must be completedprior to use of 
vacation. 
Paid vacation time can be used in minimum increments of one-half day. To take vacation, 
employees should request advance approval from theirsupervisors. Requests will be reviewed based 
on a number of factors, including business needs and staffing reqUirements. 
Vacation time off is paid at the employee's base pay rate at the time of vacation. It does not 
include overtime orany special forms ofcompensation such as incentives, commissions, bonuses or 
shift differentials. 
As stated above, employees are encouraged to use available paid vacation time for rest, 
relaxation and personal pursuits. In the event that available vacation is not used by the end of the 
benefit year, employees may carry 1year accruals plus 5 days unused time forward to the nextbenefit 
year. 
Every effort will be made to grant employees their vacation at the required time, subject to 
their department's responsibility to maintain work coverage and efficient operations forservice to the 
public. The scheduling of vacations shall be based on seniority of the employee. 
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Upon termination ofemployment, employees will be paid for unused vacation time that has 
been earned through the last day of work. 
SECTION 14.02: UNUSED VACATION 
Upon the retirement, layoff, resignation ordeath ofa full time employee, the employee orhis 
estate shall be paid for all unused vacation time credited to the employee on a prorated basis at the 
time of his retirement or death. Unused vacation time means vacation time not used for the 
anniversary year in which the employee retires or dies. 
a. Retirement shall be defined as permanent voluntary separation from Village 
employment after a minimum of ten (10) years of continuous service. 
b. Unused vacation time shallbe prorated in the yearofretirement, layoff, resignation or 
death based upon the number of vacation days credited to the employee divided by 365 days 
multipliedby the numberofdays from the employees anniversarydate of the yearofretirement to the 
date of retirement or death. 
c. Ifa vacation is taken in the anniversaryyear ofretirement insteadofcash payment for 
unused vacation, then the monetary value of said vacation time as determined by subparagraph b 
above shall be deducted from the employees unused sick days. 
ARTICLE XV 
SECTION 15.01: HOLIDAYS 
All full time employees shall be granted ten (10) paid holidays and two (2) half day paid 
holidays per year: 
New Years Day Labor Day 
President's Day Veteran s Day 
Good Friday Thanksgiving Day 
Memorial Day Christmas Day 
Independence Day Employee's Birthday 
Christmas Eve (1/2) New Years Eve (1/2) 
When a holiday falls on Saturday, thepreceding Friday shall be taken offby the employee as a 
paid holiday and when a holiday falls on a Sunday, the follOWing Monday shall be taken off by the 
employee as the paid holiday. For those persons who work other than Monday through Friday 
schedule and the holiday falls on his or her regular day off, the day to be celebrated as the holiday 
shall be the scheduled work day closest to the holiday. 
If the holiday falls on a day when the Village offices or department are required to remain 
open, the employee shall receive a compensatory day off in lieu of the holiday. The employee shall 
decide what day he orshe wishes to take off. An employee may be paid an extra day's pay in lieu of 
the day off. 
The employershall have the right to schedule an employee for the holidays ofPresidents Day 
and Veteran's Day on any day within the work week in which the holiday occurs. However, any 
overtime occurring on these days shall be distributed pursuant to the overtime provisions of this 
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Agreement. Schedules for the aforementioned holidays will be postedone (1) week in advance of this 
holiday week. 
SECTION 15.02: UNUSED HOLIDAYS 
Upon the retirement or death ofa full time employee, the employee, his surviving beneficiary, 
or his estate shall be paid for all unused holiday time credited to the employee at the time of his 
retirement ordeath. Unused holiday time means holiday time earnedbut not usedprior to retirement, 
death or separation. 
SECTION 15.03: ADDITIONAL HOLIDA YS 
Any days in addition to those listed in Section 15.01 which are declared to be holidays 
pursuant to federal and/orstate law shall be deemed to replace andnot supplement one of the above 
listed holidays. The day or days to be replaced shall be mutually agreed upon by the Village and 
CSEA. If no mutual agreement is reached the actual days off shall remain the same. In no case, 
however, shall the number of holidays observed exceed those listed in Section 15.01 in any year. 
ARTICLE XVI 
SECTION 16.01: SICK TIME 
All twelve (12) month employees in the bargaining unit shall earn sick leave at the rate ofone 
(1) day per month. An employee may accumulate leave up to a maximum of two hundred and five 
(205) days. 
SECTION 16.02: REASONS FOR GRANTING SICK LEAVE 
Sick Leave with payshall be granted to an employee when incapacitatedorunable to perform 
the duties ofhis position by reason ofsickness or injUry, or formedical or dental appointments. Sick 
time may be used in one-hour increments. 
SECTION 16.03: CASH OUT OF SICK LEAVE 
a. When an employee retires, the monetary value of his sick leave up to a maximum of 
One Hundred Eighty (180) days will be applied to the payment ofhis orherhealth insurance until such 
accumulation of sick leave is exhausted, or, the employee may have the option of being paid fifty 
percent (50%) of the monetary value ofhis/heraccumulatedsick leave up to One Hundred Eighty (180) 
days. This lump sum will be paid at the time of retirement. 
For employees hired prior to 0610111989 only- In the event of the employees death and after 
retirement any remaining balance ofsick-leave credit will be used to continue health insurance for 
the employee's un-remarried spouse until the dollar value of remaining sick leave value is 
exhausted or until the death or remarriage of his/her spouse, which ever comes first. 
b. One hundred percent (100%) of all unused sick leave credited to an employee at the 
time of an employee s death shall be paid to his/her beneficiary at the hourly rate then in effect, 
provided that the employee shall not have retired prior to death and further prOVided that the 
employee shall have a minimum of ten (10) years service with the Village. 
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c. An employee hiredsubsequent to 6/1/89 will be entitled to 25% of the monetary value 
of accumulated sick leave or 50% of the health insurance option in (a) above, provided that the 
employee has accumulated a minimum of100 days ofsick leave, that the employee has 10 years of 
service with the Village and that he retires under the provisions of the NYSERS. 
SECTION 16.04: SICK LEAVE CREDITS 
A credit for sick leave under this provision shall be allowedat the rate ofone (1) daypermonth 
for each month of service as above indicated. No credit for sick leave under this provision shall be 
allowed unless the employee shall have been on full pay status at least fifty percent (50%) of the 
working days of the calendar month except in the case ofcompensation. 
SECTION 16.05: REPORTING TIME 
The following persons or their designees shall receive call-ins from the employees reporting 
sick. 
Streets Department General Supervisor 
Filtration Plant Chief Operator 
Waste Water Treatment Plant ChiefOperator 
Village Hall Village Administrator 
All intended absences shall be reported at least two (2) hours before the start of the 
employee s assigned shift, except in the case of an emergency. Department heads may alter this 
procedure by designating the person to be called in their department as well as the advance time 
needed. 
Daily call-ins are required except when the Village has been advised byan employees doctor 
that said employee is hospitalized or unable to return to work for a period of more than five (5) 
calendar days and the date it is expected the employee will be able to return to work. 
A certificate or affidavit showing incapacity and inability of the employee to perform his orher 
duties issued by the attending physician shall be required to be submitted to the DepartmentHead in 
the case ofabsences ofmore than five (5) consecutive work days. The employer, however, has the 
right to request saidproofof illness in any instance where it is felt that there is an abuse ofsick leave 
regardless of the length ofan absence. Furthermore, the employermay check on the validity ofany 
absence regardless of certificate or affidavit. 
SECTION 16.06: PERSONAL LEAVE 
All employees may be entitled to up to four (4) Personal Leave days per year, which, upon 
approval of their supervisor (except in cases of emergency) may be used for personal business. 
Except in the case ofany emergency, Personal Leave time may be granted on the employee's 
request to the Department Head. The Department Head will not unreasonably withhold his 
permission. Said request should be made at least twenty-four (24) hours prior to the anticipated 
leave. Personal Leave may be used in one-hour increments. Personal Leave not used by the end of 
the year shall be transferred to an employee's accumulated sick leave. 
SECTION 16.07: BEREAVEMENT LEAVE 
Three (3) chronological days off, as needed, for each death in the immediate family will be 
given. The immediate family shall be defined as mother, father, mother-in-law, father-in-law, son-in­
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law, daughter-in-law, grandparent, grandchildren, child, sister, brother, sister-in-law, brother-in-law, 
husband, wife, or othermembers of the family living in the home of the employee. When the death of 
a relative occurs, the employee may take two (2) chronological days offforsuch death underpersonal 
leave. Relative shall mean anyone not stated in the definition of immediate family. 
SECTION 16.08: WORKERS' COMPENSATION 
An employee who is unable to perform the duties of his employment because of injuries 
received in the service of the employer and who is entitled to receive Workers' Compensation 
benefits shall receive his ordinary pay to be charged against accumulated sick leave. "he has no 
accumulatedsick leave, he shall receive the ordinary benefits as provided by law. 
When an employee's compensation case is finally adjudicatedby the Workers'Compensation 
Board, accrued sick leave used dUring the period of disability shall be reinstated up to the amount 
determined by dividing the total award by the employee's daily rate ofpay. 
SECTION 16.09: DISABILITY BENEFITS 
The employer will provide all full time employees with New York State Disability Benefits 
according to law. 
ARTICLEXVII 
SECTION 17.01: LAY-OFF PROCEDURE 
The retrenchment and recall ofall competitive class employees in the bargaining unit shall be 
pursuant to Sections 80 and 81 of the Civil Service Law of the State ofNew York as amended from 
time to time. 
SECTION 17.02: 
For all other employees not subject to Sections 80 and 81 of the Civil Service Law, seniority 
shall govern with the following procedure. 
a. Before any permanent incumbent in the classification is laid-off in anyDepartment or 
institution, temporary, provisional, orprobationaryemployees in that classification in the Department 
shall be laid off in that order. 
b. Where there is a lay-off in a specific classification and no temporary, provisional or 
probationary employees are involved, the employee with the lowest seniority in that classification 
shall displace (bump) an incumbent with the lowest seniority in the same classification in the Village 
regardless ofdepartment. 
c. If the employee who has been displaced as a result ofparagraph b above previously 
helda lower position on a permanent basis, he may displace (bump) the least senioremployee in his 
Department only who holds such lower level position ifsuch classification exists in his Department. 
d. The employee who was displaced underparagraph c above will be laid offregardless 
ofany position the employee may have preViously held. 
e. Recall shall be in accordancewith the reverse order in which employees have been laid 
off. 
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f.	 Recall rights for employees on layoff shall expire four (4) years from date of layoff. 
SECTION 17.03: 
When a full time employee of the Village of Fredonia is permanently laid off, he shall receive 
two (2) weeks pay which shall be given to him from his accumulated unused sick leave, if he has at 
least ten (10) days accumulation left. 
ARTICLE XVIII 
SECTION 18.01: HEALTH INSURANCE 
The Board shall offer the following health insurance options to the employees covered by this 
Agreement. 
(a)	 POS 204 
$15 Office Capay, No referrals, Timothy's Law Mandate 
Waive $15 PediatrIc PCP Capay, Inpatient capay $0, 
OON: $250/$500 Deductible, 800/0120% coinsurance, $2000/$4000 OOP Max, 
Rx $7/$15/$35 Managed, w/ Contraceptives, $250 aggregate deductible on 2nd and 
3rd tier only, waive generic oral contraceptives capay, Mail order =3 copays190 day 
supply 
Substance Abuse Rider, Mental Health Rider, Skilled Nursing Facility Rider 
External Prosthetics and Orthotics Rider, Extended Medical care/no DME limit 
Out-patient surgery facility at SpecIalist capay 
23/23 dependent student rider 
(b)	 POS 204 Plus 
$15 Office Visit Capay/Specialist Capay or $10 Office Visit Copay/$20 Specialist 
Capay, 
No referrals, Timothy's Law Mandate, Waive $15 Pediatric PCP Capay, Inpatient 
capay $0, 
OON: $250/$500 Deductible, 800/0120% coinsurance, $2000/$4000 OOP Max, 
Rx $7/$15/$35 Managed, w/ Contraceptives, $250 aggregate deductible on 2nd and 
3rd tier only, waive generic oral contraceptives capay, Mail order =3 copays190 day 
supply. 
Substance Abuse Rider, Mental Health Rider, Skilled Nursing Facility Rider 
External Prosthetics and Orthotics Rider, Extended Medical Care/no DME limit 
Out-patient surgery facility at Specialist capay 
23/23 dependent student rider 
(c)	 POS 204 and POS 204 Plus terms: See - Appendix - B 
(d)	 Effective October 1,2008, all employees will be required to contribute the 
following: 
•	 Beginning 10/01/2008 - Single - $10.00/Month 
2 Person - $15.001M0nth 
Family • $20.00/Month 
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• Beginning 06/01/2009­
• Beginning 06/01/2010­
The following procedures shall apply: 
Single 
2 Person 
Family 
Single 
2 Person 
Family 
- $20.00/Month 
- $30.001M0nth 
- $40.00/Month 
- $30.001M0nth 
- $40.00/Month 
- $50.00/Month 
(a) Those employees choosing to join the healthcare plan shall be paid an 
annual flex benefit contribution as follows: 
• Beginning 06/01/2008 ­
• Beginning 06/01/2009 ­
• Beginning 06/01/2010­
SECTION 18.02 LIFE INSURANCE 
Single -$ 700 
2 Person - $1,050 
Family - $1,125 
Single -$ 875 
2 Person - $1,150 
Family - $1,300 
Single -$1,075 
2 Person -$1,250 
Family -$1,500 
Each CSEA member shall be provided with a fifteen thousand dollar ($15,000.00) term life 
insurance policy. 
SECTION 18.03: WAIVERS 
1. Cash Out: 
Any employee covered by this Agreement who chooses to waive health insurance 
coverage from the Village shall receive a cash benefit equal to 50% of the normal premium of the 
plan (less the applicable employee contribution) for which they are eligible, i.e. single, two person, 
or family of the POS 204 or POS 204 Plus premium paid by the Village. 
Also, any employee eligible for two person or family coverage who chooses to switch to single 
coverage will receive a cash benefit equal to 50% of the difference (less the applicable employee 
contribution) in premiums at the end of each month until such time as the employee elects to 
switch back to two person family or family coverage, or becomes ineligible for family coverage. 
Furthermore, employees who wish to re-enter the Village's health plan shall be able to do so in 
accordance with the policies and procedures of the insurance carrier. 
2. Flexible Benefit Plan: 
Those employees choosing to waive the healthcare option will be provided 50% of the 
applicable annual flexible benefit contribution to which the employee is eligible as listed above. 
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SECTION 18.04 RETIREES 
Retirees shall be allowed to participate in the above Health Insurance Plans as indicated 
providing they pre-pay the premiums due three (3) months in advance and providing the Insurance 
Carrier allows such participation. 
SECTION 18.05: NEW HIRES 
New Hires shall be responsible for 50% of the cost of the health insurance plan chosen until 
such time as theyhave completed theirprobation period. Once offprobation, these employees shall 
be eligible for coverage as set forth above. 
SECTION 18.06: ALTERNATlVE HEALTH INSURANCE 
A committee comprised of two members from the Village of Fredonia, and two members 
appointed by the CSEA Unit President, shall meet on a regular basis as determined by the 
committee to explore and discuss the Health Insurance program with the objective of finding the 
best coverage possible for the best rates. The committee has no authority to make changes 
without the approval of both parties. 
ARTICLE XIX 
SECTION 19.01: RETIREMENT 
The Board will continue in full force and effect all retirement plans and riders that were in 
effect as ofMay 1, 1973, which shall include Section 751 and Death Benefit Rider, pursuant to the New 
York State Retirement and Social Security Law. 
ARTICLE XX 
SECTION 20.01: GRIEVANCE PROCEDURE 
A grievance is the complaint ofan employee of an alleged violation ofany of the terms and 
conditions of this Agreement between the Board and the Association. 
No allegedgrievance shallbe entertainedandshall be deemedwaivedunless presentedwithin 
the time limits, manner and stages set forth below. 
Anysteward orelectedunion officialshall be allowed time awayfrom his orherduties without 
loss of payor charge to leave accruals for the purpose of investigating or filing a grievance or 
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attendingmeetings during the grievance process including arbitration orin representing employees at 
any or all stages ofa disciplinary matter. 
First Stage: Anyemployee having a grievance will discuss it with his immediate supervisor, 
directly or through a representative of the CSEA with the view ofsettling the grievance informally. For 
the purposes of this paragraph, the immediate supervisor shall be the General supervisor for the 
Street Department employees; the immediate supervisor of the Waste Water Treatment Plant 
employeesshall be the ChiefOperator thereof; the immediate supervisorofthe Water Filtration Plant 
shall be the Chief Operator thereof; and the immediate supervisor of the employees working at the 
Village Hall shall be the Village Administrator. The grievance shall be submitted within ten (10) 
working days after the aggrieved party knew or should have known of the acts and conditions on 
which the alleged grievance is based. 
Second Stage: If the grievance still remains unresolved it shall be submitted to the Village 
Administrator, in writing, within seven (7) working days after the required discussion with the 
immediate supervisor or Village Administrator as the case may be. The Village Administrator shall 
respond to the grievant within ten (10) working days of receipt of the written grievance. 
Third Stage: If the grievance still remains unresolved, it shall be submitted to the Board of 
Trustees, in writing, at its regular scheduled Board meeting orwithin fifteen (15) days after response 
from the Village Administrator, whichever is later. 
If the grievance is not resolved or settled at the next regUlarly scheduled Board meeting or 
within fifteen (15) days thereafter, eitherpartymay request that the grievance be submitted to binding 
arbitration. That request must be made in writing within fifteen (15) days after the Board has 
rendered its decision. 
SECTION 20.02: ARBITRATlON 
The arbitratorshall beselected bymutual agreementof the parties. Ifthe parties are unable to 
agree upon an arbitrator, a request for a list ofarbitrators shall be made to the Public Employment 
Relations Board. 
The parties shall be bound by the rules andprocedures of the Public Employment Relations 
Board. 
The cost for the services of the arbitrator, including expenses, ifany, shall be borne equallyby 
the Board and the CSEA. 
The Union shall bear the cost of the monetary value ofall work hours lost by witneses who 
attend the hearing on behalfof the grievant. Paymentshall be made to the Village ofFredonia within 
thirty (30) days of the receipt of the decision ofthe arbitrator. 
In lieu ofpayment by the Union for all hours ofwork, those witnesses who attend the hearing 
on behalfof the grievantmay elect in writingprior to the hearing to have the monetary value ofhours 
spent at the hearing deducted from their next weekly paycheck from personal leave, sick leave, 
holiday or vacation time; otherwise, payment to be made from the Union as set forth above. 
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SECTION 20.03: SPECIAL CONFERENCES
 
Special Conferences for important matters will be arranged between the Union President 
and the Employer or the designated representative upon the request and mutual agreement of 
either party. The members of the Union shall not lose time or pay for time spent in such meetings 
and attendance at PERB or other tribunal conferences and hearings. Special Conferences shall 
include but not be limited to attendance at Local 807 functions subject to the hour limitations as 
set forth in Section 4.02. . 
ARTICLE XXI 
SECTION 21.01: VOLUNTEER FIREMEN 
Any Village employee reporting late to his work station because he orshe was, as a memberof 
a Volunteer Fire Company, fighting a fire at the time he was to report shall not be docked for such 
tardiness. This shall also apply to any employee who is a member of the County Hazardous Material 
Response Team who was responding to an actual emergency at the time he was to report to work. It 
is understood, however, that this shall not apply to mutual aidsituations. Furthermore, an employee 
who will be late for work pursuant to a situation covered by this Section must proceeddirectly to work 
as soon as he is released and is not excused from work to return to the fire hall for any reason. 
In case of a fire emergency in the Village, the Fire Chief shall have the right to request the 
employees who are also Volunteer Firemen be released to be used as the Fire Chiefdetermines. It is 
understood, however, that the final decision on anysuch request rests with the individual Department 
Head and is subject to the operational needs of the Village. Requests shall not be unreasonably 
denied. 
ARTICLE XXII 
SECTION 22.01: PAST PRACTICE 
The employeroremployee organization agrees to discuss anyproblem arising from a change 
in a past practice at a Special Conference of the negotiating teams. The conference shall be held 
within ten (10) days ofwritten notification to the employer or employee organization. 
ARTICLE XXIII 
SECTION 23.01: DISCIPLINE AND DISCHARGE 
The Village shall follow apolicy ofprogressive discipline. However, this policyshall in no way 
preclude the Village from advancing disciplinary penalties where necessary or desired. 
SECTION 23.02: 
It is hereby agreed that no employee covered by this Agreementshall continue to be covered 
by the terms of Sections 75 or 76 of the Civil Service Law and that all rights thereunder are hereby 
waived in favor of the following procedure. 
If the Village determines that an employee shall be disciplined, such employee may be 
disciplined only for just cause. At the time the action is taken, the employee may request the 
21
 
presence of an appropriate union representative. Reprimands, demotions and suspensions up to 
thirty (30) calendar days will become effective immediately upon imposition. An employee who is so 
disciplined and considers such action to be without just cause shall have the right to file a grievance 
signed by him with the Village Administrator within ten (10) calendar days, exclusive of the day 
disciplinary action was taken. Such grievance shall set forth the reasons for contesting the discipline 
andanymitigating circumstances. If the Union is unhappy with the Village Administrator's response 
to said grievance, it may utilize the arbitration procedure as provided in this Agreement. 
If it is the intention of the Village to impose a suspension over thirty (30) calendar days or a 
discharge, the aforementioned arbitration hearing must be held prior to implementation of the 
penalty, unless the offense charged constitutes a crime or an employee's presence on a work site 
presents a danger to the peace, tranquillity and orderly conduct of Vii/age business. 
Failure to file a grievance within the time frame herein specified or failure to appeal to 
arbitration within the time limits set forth in ArticleXX shall constitute acceptance of the disciplinary 
action andpenalty and settle the matter with prejudice in its entirety. 
ARTICLEXXIV 
SECTION 24.01: DEFERRED COMPENSATION 
The employer agrees to provide payroll deduction for a deferred compensation program. 
ARTICLE XXV 
SECTION 25.01: EMPLOYEE WELLNESS AND FITNESS 
All employees are expected to be sufficiently fit to perform the requirements of their job. 
ARTICLE XXVI 
SECTION 26 ATTENDANCE PREMIUM 
As an incentive to members of this bargaining unit to further improve attendance, to further 
reduce excessive or unwarranted absenteeism rates and to continue to foster high standards of 
productivity and accountability among members of this unit, the employees covered by this 
Agreement who have a minimum of sixty (60) accumulated sick days, shall receive a quarterly 
attendance premium ofSeventy-five & 001100 ($75.00) Dollars for any quarter during which no sick 
days are taken. 
ARTICLE XXVII 
SECTION 27.01: CLOTHING ALLOWANCE FOR DISPATCHERS 
Dispatchers will be eligible for up to $100 peryear upon proofofpaymentsubmittedbyMarch 
1!fh towards purchase of 2 pairs of work pants and 2 pairs ofshoes. 
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Section 27.02: CLOTHING ALLOWANCE DPW1 WWTP 1Water Department 
Employees of the Department ofPublic Works, Waste Water Treatment Plant, and Water 
Department will be eligible for an allowance per year upon proof ofpayment submitted by March 
15 towards the purchase ofwork clothing or work boots as follows: 
0610112008 $100.00
 
0610112009 $150.00
 
06101/2010 $150.00
 
ARTICLE XXVIII 
SECTION 28.01: EXTERNAL LA W 
If there is any conflict between the provisions ofthis Agreementand anylegal obligation or 
affirmative action requirements imposed on the employerby federal orstate statutory or common law, 
administrative rule or regulation, executive order, or disposition ofany lawsuit to which the employer 
is a party, then such legal obligations or affirmative action requirement thus imposed shall be 
controlling. 
ARTICLE XXIX 
SECTION 29.01: SMOKING 
Employees shall confine their smoking to areas designated by the Village. 
ARTICLE XXX 
SECTION 30.01: PERSONNEL FILES 
1. Personnel Files: The Village shall keep a central personnel file for each employee. 
Supervisors may keep working files, but material not maintained in the central personnel file maynot 
provide the basis for discipline against an employee. 
2. Inspection: Upon appropriate request, an employee may inspecthis personnel file subject 
to the following: 
a.	 Inspection shall occurduring non-work hours, including lunch and breakperiods 
at a time and in a manner mutually acceptable to the employee and the Village. 
Upon request, an employee who has a written grievance on file who is inspecting 
his personnel file with respect to said grievance may have a representative 
present during such inspection. 
b.	 Copies of materials in an employee s personnel file shall be provided the 
employee upon request if such materials are to be used in conjunction with the 
processing ofa grievance filed by the employee. The employee shall bear the cost 
of the duplication. 
c.	 Pre-employment information, e.g. reference checks andresponses, or information 
provided to the Village with the specific request that it remain confidential, shall 
not be sUbject to inspection or copying. 
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ARTICLE XXXI
 
SECTION 31.01: CHANGE IN STATUS
 
Employees shall notify the Village Administrator within ten (10) days of any change in 
address, telephone number, marital status, exemption claims for withholding tax or record of 
immediate family. 
ARTICLE XXXII 
SECTION 32.01: COMPUTER AND E-MAIL USAGE 
The Computers and E-Mail capabilities are the property of the Village of Fredonia and use 
thereof is limited to authorized Village business. 
ARTICLE XXXIII 
SECTION 33.01: DIRECT DEPOSIT 
The Village will implement mandatory direct deposit for all employees at the financial 
institution of the employee's choice. 
ARTICLE XXXIV 
SECTION 34.01: JURY DUTY 
Village employees shall be entitled to their usual salary for the days they serve as a juror or 
are subpoenaed as a witness in any court. This shall also apply to those employees who work the 
second or third shift. As a condition to being paid their usual salary, they shall tum over to their 
department head the fees earned as a juror, retaining the mileage allowance. Employees will receive 
their usual straight time salary or hourly rate for a maximum of two (2) weeks. 
ARTICLE XXXV 
SECTION 35.01: DAMAGE REIMBURSEMENT 
Eyeglasses, shoes and clothing damaged during the performance of an employee's duties 
through no negligence of the employee will be replaced at Village expense. Anysuch claim ornotice 
of incident must be submitted to the department prior to the close of one's shift. 
Section 35.02: COMMERCIAL DRIVERS LICENSE 
The Village shall reimburse employees for their Commercial Drivers License (CDL) up to $175 
for a renewal (every eight years). 
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ARTICLE XXXVI 
SECTION 36.01: COMPLETE AGREEMENT 
This Agreement, upon ratification, supersedes all prior practices and agreements, whether 
written ororal, unless expressly stated to the contraryherein, and constitutes the complete andentire 
agreement between the parties and concludes collective bargaining for its term unless otherwise 
expressly provided for herein. 
ARTICLE XXXVII 
SECTION 37.01: SAVINGS CLAUSE 
Ifanyarticle orpart thereof of this Agreement orany addition thereto shouldbe declaredas in 
violation of any federal, state or local law, or if adherence to or enforcement of any article or part 
thereofshould be restrained bya courtof law, the remaining articles of the Agreementoranyaddition 
thereto shall not be affected. 
Ifa determination or decision is made as per this Article, the originalparties to this Agreement 
shall convene for the purpose of negotiating a satisfactory replacement for such Article or part 
thereof. 
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, THIS AGREEMENTSHALL BECOME EFFECTIVE THE 1ST DA YOF June, 2008 and continue in 
e an. e t until the 31st day ofMay, 2011. 
Date' Date 
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VILLAGE OF FREDONIA 
CSEA STEP SCHEDULE 
I APPENDIX -A I 
2008/2009 
- - - -
Public Works Probation 1 2 3 4 5 6 7 8 9 10 
Cleaner $13.06 $13.82 $14.24 $14.66 $15.08 $15.50 $15.92 $16.34 $16.76 $17.18 $17.60 
Lab/Utility $13.48 $14.27 $14.69 $15.11 $15.53 $15.95 $16.37 $16.79 $17.21 $17.63 $18.05 
Meter Reader $14.19 $15.02 $15.44 $15.86 $16.28 $16.70 $17.12 $17.54 $17.96 $18.38 $18.80 
Labor" . $14.49 $15.34 $15.76 $16.18 $16.60 $17.02 $17.44 $17.86 $18.28 $18.70 $19.12 
Mechanic II $16.21 $17.17 $17.59 $18.01 $18.43 $18.85 $19.27 $19.69 $20.11 $20.53 $20.95 
Mechanic III $17.54 $18.59 $19.01 $19.43 $19.85 $20.27 $20.69 $21.11 $21.53 $21.95 $22.37 
MEO Operator $17.54 $18.59 $19.01 $19.43 $19.85 $20.27 $20.69 $21.11 $21.53 $21.95 $22.37 
Work Supervisor $19.51 $20.62 $21.04 $21.46 $21.88 $22.30 $22.72 $23.14 $23.56 $23.98 $24.40 
Water/Sewer 
Utility Worker $13.48 $14.27 $14.69 $15.11 $15.53 $15.95 $16.37 $16.79 $17.21 $17.63 $18.05 
Operator Trn $14.42 $15.27 $15.69 $16.11 $16.53 $16.95 $17.37 $17.79 $18.21 $18.63 $19.05 
General Mechanic $16.44 $17.42 $17.84 $18.26 $18.68 $19.10 $19.52 $19.94 $20.36 $20.78 $21.20 
WWTP Mechanic $17.54 $18.59 $19.01 $19.43 $19.85 $20.27 $20.69 $21.11 $21.53 $21.95 $22.37 
PLT Operator $17.54 $18.59 $19.01 $19.43 $19.85 $20.27 $20.69 $21.11 $21.53 $21.95 $22.37 
MEO Operator $17.54 $18.59 $19.01 $19.43 $19.85 $20.27 $20.69 $21.11 $21.53 $21.95 $22.37 
Administration 
Dispatcher Trn $12.97 $13.73 $14.15 $14.57 $14.99 $15.41 $15.83 $16.25 $16.67 $17.09 $17.51 
Typist $13.01 $13.77 $14.19 $14.61 $15.03 $15.45 $15.87 $16.29 $16.71 $17.13 $17.55 
Dispatcher $13.29 $14.07 $14.49 $14.91 $15.33 $15.75 $16.17 $16.59 $17.01 $17.43 $17.85 
Clerk II Data $13.40 $14.18 $14.60 $15.02 $15.44 $15.86 $16.28 $16.70 $17.12 $17.54 $17.96 
Ass! Court Clerk $13.48 $14.27 $14.69 $15.11 $15.53 $15.95 $16.37 $16.79 $17.21 $17.63 $18.05 
Court Clerk $13.60 $14.40 $14.82 $15.24 $15.66 $16.08 $16.50 $16.92 $17.34 $17.76 $18.18 
Account Clerk $13.60 $14.40 $14.82 $15.24 $15.66 $16.08 $16.50 $16.92 $17.34 $17.76 $18.18 
Account Clerk Typist $14.56 $15.42 $15.84 $16.26 $16.68 $17.10 $17.52 $17.94 $18.36 $18.78 $19.20 
Account Clerk Sten $15.13 $16.02 $16.44 $16.86 $17.28 $17.70 $18.12 $18.54 $18.96 $19.38 $19.80 
Senior Account $16.58 $17.57 $17.99 $18.41 $18.83 $19.25 $19.67 $20.09 $20.51 $20.93 $21.35 
Account Tech $16.86 $17.87 $18.29 $18.71 $19.13 $19.55 $19.97 $20.39 $20.81 $21.23 $21.65 
Code Enforcement Officer $17.62 $18.67 $19.09 $19.51 $19.93 $20.35 $20.77 $21.19 $21.61 $22.03 $22.45 
Pay - Slep Schedule 2009 lhru 2011 
3:19PM 2008 2009 Pay Scale 
7/2/2009 
VILLAGE OF FREDONIA 
CSEA STEP SCHEDULE 
2009/2010 
APPENDIX-A 
Public Works Probation 1 2 3 4 5 6 7 8 9 10 
Cleaner $13.64 $14.40 $14.82 $15.24 $15.66 $16.08 $16.50 $16.92 $17.34 $17.76 $18.18 
Lab/Utility $14.06 $14.85 $15.27 $15.69 $16.11 $16.53 $16.95 $17.37 $17.79 $18.21 $18.63 
Meter Reader $14.77 $15.60 $16.02 $16.44 $16.86 $17.28 $17.70 $18.12 $18.54 $18.96 $19.38 
Labor" $15.07 $15.92 $16.34 $16.76 $17.18 $17.60 $18.02 $18.44 $18.86 $19.28 $19.70 
Mechanic II $16.79 $17.75 $18.17 $18.59 $19.01 $19.43 $19.85 $20.27 $20.69 $21.11 $21.53 
Mechanic III $18.12 $19.17 $19.59 $20.01 $20.43 $20.85 $21.27 $21.69 $22.11 $22.53 $22.95 
MEO Operator $18.12 $19.17 $19.59 $20.01 $20.43 $20.85 $21.27 $21.69 $22.11 $22.53 $22.95 
Work Supervisor $20.09 $21.20 $21.62 $22.04 $22.46 $22.88 $23.30 $23.72 $24.14 $24.56 $24.98 
Water/Sewer 
Utility Worker $14.06 $14.85 $15.27 $15.69 $16.11 $16.53 $16.95 $17.37 $17.79 $18.21 $18.63 
Operator Tm $15.00 $15.85 $16.27 $16.69 $17.11 $17.53 $17.95 $18.37 $18.79 $19.21 $19.63 
General Mechanic $17.02 $18.00 $18.42 $18.84 $19.26 $19.68 $20.10 $20.52 $20.94 $21.36 $21.78 
WtNTP Mechanic $18.12 $19.17 $19.59 $20.01 $20.43 $20.85 $21.27 $21.69 $22.11 $22.53 $22.95 
PLT Operator $18.12 $19.17 $19.59 $20.01 $20.43 $20.85 $21.27 $21.69 $22.11 $22.53 $22.95 
MEO Operator $18.12 $19.17 $19.59 $20.01 $20.43 $20.85 $21.27 $21.69 $22.11 $22.53 $22.95 
Administration 
Dispatcher Tm $13.55 $14.31 $14.73 $15.15 $15.57 $15.99 $16.41 $16.83 $17.25 $17.67 $18.09 
Typist $13.59 $14.35 $14.77 $15.19 $15.61 $16.03 $16.45 $16.87 $17.29 $17.71 $18.13 
Dispatcher $13.87 $14.65 $15.07 $15.49 $15.91 $16.33 $16.75 $17.17 $17.59 $18.01 $18.43 
Clerk II Data $13.98 $14.76 $15.18 $15.60 $16.02 $16.44 $16.86 $17.28 $17.70 $18.12 $18.54 
Asst Court Clerk $14.06 $14.85 $15.27 $15.69 $16.11 $16.53 $16.95 $17.37 $17.79 $18.21 $18.63 
Court Clerk $14.18 $14.98 $15.40 $15.82 $16.24 $16.66 $17.08 $17.50 $17.92 $18.34 $18.76 
Account Clerk $14.18 $14.98 $15.40 $15.82 $16.24 $16.66 $17.08 $17.50 $17.92 $18.34 $18.76 
Account Clerk Typist $15.14 $16.00 $16.42 $16.84 $17.26 $17.68 $18.10 $18.52 $18.94 $19.36 $19.78 
Account Clerk Sten $15.71 $16.60 $17.02 $17.44 $17.86 $18.28 $18.70 $19.12 $19.54 $19.96 $20.38 
Senior Account $17.16 $18.15 $18.57 $18.99 $19.41 $19.83 $20.25 $20.67 $21.09 $21.51 $21.93 
Account Tech $17.44 $18.45 $18.87 $19.29 $19.71 $20.13 $20.55 $20.97 $21.39 $21.81 $22.23 
Code Enforcement Officer $18.20 $19.25 $19.67 $20.09 $20.51 $20.93 $21.35 $21.77 $22.19 $22.61 $23.03 
Pay - Step Schedule 2009 thru 2011 
3:19 PM 2009 2010 Pay Scale 
71212009 
VILLAGE OF FREDONIA 
CSEA STEP SCHEDULE 
I APPENDIX-A I 
2010/2011 
Public Works Probation 1 2 3 4 5 6 7 8 9 10 
Cleaner $14.24 $15.00 $15.42 $15.84 $16.26 $16.68 $17.10 $17.52 $17.94 $18.36 $18.78 
Lab/Utility $14.66 $15.45 $15.87 $16.29 $16.71 $17.13 $17.55 $17.97 $18.39 $18.81 $19.23 
Meter Reader $15.37 $16.20 $16.62 $17.04 $17.46 $17.88 $18.30 $18.72 $19.14 $19.56 $19.98 
Labor /I $15.67 $16.52 $16.94 $17.36 $17.78 $18.20 $18.62 $19.04 $19.46 $19.88 $20.30 
Mechanic /I $17.39 $18.35 $18.77 $19.19 $19.61 $20.03 $20.45 $20.87 $21.29 $21.71 $22.13 
Mechanic 1/1 $18.72 $19.77 $20.19 $20.61 $21.03 $21.45 $21.87 $22.29 $22.71 $23.13 $23.55 
MEO Operator $18.72 $19.77 $20.19 $20.61 $21.03 $21.45 $21.87 $22.29 $22.71 $23.13 $23.55 
Work Supervisor $20.69 $21.80 $22.22 $22.64 $23.06 $23.48 $23.90 $24.32 $24.74 $25.16 $25.58 
Water/Sewer 
Utility Worker $14.66 $15.45 $15.87 $16.29 $16.71 $17.13 $17.55 $17.97 $18.39 $18.81 $19.23 
Operator Trn $15.60 $16.45 $16.87 $17.29 $17.71 $18.13 $18.55 $18.97 $19.39 $19.81 $20.23 
General Mechanic $17.62 $18.60 $19.02 $19.44 $19.86 $20.28 $20.70 $21.12 $21.54 $21.96 $22.38 
WWTP Mechanic $18.72 $19.77 $20.19 $20.61 $21.03 $21.45 $21.87 $22.29 $22.71 $23.13 $23.55 
PLT Operator $18.72 $19.77 $20.19 $20.61 $21.03 $21.45 $21.87 $22.29 $22.71 $23.13 $23.55 
MEO Operator $18.72 $19.77 $20.19 $20.61 $21.03 $21.45 $21.87 $22.29 $22.71 $23.13 $23.55 
AdmInistration 
Dispatcher Trn $14.15 $14.91 $15.33 $15.75 $16.17 $16.59 $17.01 $17.43 $17.85 $18.27 $18.69 
Typist $14.19 $14.95 $15.37 $15.79 $16.21 $16.63 $17.05 $17.47 $17.89 $18.31 $18.73 
Dispatcher $14.47 $15.25 $15.67 $16.09 $16.51 $16.93 $17.35 $17.77 $18.19 $18.61 $19.03 
Clerk II Data $14.58 $15.36 $15.78 $16.20 $16.62 $17.04 $17.46 $17.88 $18.30 $18.72 $19.14 
Asst Court Clerk $14.66 $15.45 $15.87 $16.29 $16.71 $17.13 $17.55 $17.97 $18.39 $18.81 $19.23 
Court Clerk $14.78 $15.58 $16.00 $16.42 $16.84 $17.26 $17.68 $18.10 $18.52 $18.94 $19.36 
Account Clerk $14.78 $15.58 $16.00 $16.42 $16.84 $17.26 $17.68 $18.10 $18.52 $18.94 $19.36 
Account Clerk Typist $15.74 $16.60 $17.02 $17.44 $17.86 $18.28 $18.70 $19.12 $19.54 $19.96 $20.38 
Account Clerk Sten $16.31 $17.20 $17.62 $18.04 $18.46 $18.88 $19.30 $19.72 $20.14 $20.56 $20.98 
Senior Account $17.76 $18.75 $19.17 $19.59 $20.01 $20.43 $20.85 $21.27 $21.69 $22.11 $22.53 
Account Tech $18.04 $19.05 $19.47 $19.89 $20.31 $20.73 $21.15 $21.57 $21.99 $22.41 $22.83 
Code Enforcement Officer $18.80 $19.85 $20.27 $20.69 $21.11 $21.53 $21.95 $22.37 $22.79 $23.21 $23.63 
Pay - Step Schedule 2009 lhru 2011 
3:19 PM 20102011 Pay Scale 
71212009 
APPENDIX B 
Village of Fredonia - Class 0004 - CSEA Low Option 
Summary of Benefits 
Traditional Blue 
POS 204/204 Plus 
POS 204 
Your Copay 
$15/$15 
pos 204 Plus 
Choose Your Copay 
$10/$20 or $15/$15 
Medical Services 
Office visits ($0 copay for dependents under age 19) 
Routine physicals 
Well child visits and immunizations (up to age 19) 
Diagnostic x-rays 
Laboratory testing 
Chiropractic care 
MRI 
Specialist visits (no referrals required) 
WomenJs Services 
$15 $10 or $15 
$15 $10 or $15 
Covered in full Covered in full 
$15 $20 or $15 
Covered in full Covered in full 
$15 $15 
$15 $20 or $15 
$15 $2001' $15 
Matel'l1ity care (prenatal & post-natal care) Covered in full after Covered in full after 
initial copay initial copay 
Gynecological office visits $15 $10 or $15 
Mammograms Covered in full Covered in full 
Routine pap smeal' Covered in full Covered in full 
Hospital Care 
Inpatient stay - semi private room Covered in Full Covered in full 
Outpatient surgery facility $15 $20 or $15 
Chemotherapy, radiation therapy, inhalation therapy $15 $20 or $15 
Cardiac rehabilitation (24 visits per year) $15 $20 or $15 
Occupational, speech, physical therapy (20 aggregate visits) $15 $20 or $15 
Emergency room visit (waived if admitted to hospital) $50 $50 
Emergency ambulance (medically necessary) $50 $50 
Mental Health Care 
Inpatient (30 days per member per year) 
Outpatient (30 visits per member per year) 
Substance Abuse Treatment 
Covered in full 
$15 
Covered in full 
$15 
Inpatient detoxification (30 days detox, 30 days rehab) 
Outpatient (60 visits per member per calendar year) 
Other Services 
Covered in full 
$15 
Covered in full 
$15 
Diabetic supplies and equipment $15 $10 or $15 
Durable medical equipment (no limit) 20% copay 20% copay 
I-lome health care (In-network unlimited visits, Out-of-network 365 $15 $20 or $15 
visits) 
Hospice (210 days) Covered in full Covered in full 
Prosthetic devices 20% copay 20% copay 
Skilled nursing facility non-custodial (unlimited days) Covered in full Covered in full 
Prescription drugs ($0 copay for generic contraceptive dl1lgs) $7/$15/$35 $7/$15/$35 
$250 deductible 
Vision Care 
Routine exam for every member (Vision Plus copay reflected) $15 $10 
Dependent Coverage 
Dependent/Student coverage to age 
Out-of-network 
23/23 23/23 
Deductible $250/$500 $250/$500 
Coinsurance 20% 20% 
Out-of-pocket maximum $2,000/$4,000 $2,000/$4,000 
Annual maximum None None 
Lifetime maximum None None 
